
 

 

 

 
 
 
 

A main focus within the Academy is developing the skills of trainee teachers – through 
the PGCE. Teach First and Schools Direct programme. One action research project that 
has taken place has been looking at is developing trainee teachers’ ability to manage 
any negative behaviour in lessons. 
 
Initial thoughts: 
 
Initial evidence was gathered on trainees through a survey of students to find out their 
opinions on trainee teachers. After speaking to students the research found students 
main thoughts about trainee teachers is their ability to manage behaviour – in terms of 
challenging any negative behaviour and not praising positive behaviour. The comments 
showed that students believed they would concentrate more and work harder in 
lessons if behaviour management was consistent and students were rewarded 
accordingly. Learners feel that if they had more concentration they would in turn 
achieve higher in their lessons. 
 
Action: 
 
A simple survey was created for learners to be able to complete on behaviour 
management in class. These are submitted as part of the research. For this the 
research focused on how positive praise can affect behaviour in a lesson. From the 
survey results, it is clear that children understand where they are misbehaving in 
lessons and state how they feel about it. Children are honest about their input into 
lessons and honest about how rewards and praise influence their commitment in a 
lesson. 
 
After researching the effects of positive praise in a classroom a resource was created 
for trainees that students could refer to in their lessons. Trainees received additional 
CPD training on the effects of behaviour management in lessons. 
 
Conclusion: 
 
Mentors have an obligation to ensure that trainee teachers receive appropriate 
support which allows trainees opportunity to experience a range of behaviour 
management training including positive praise and support. 
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